Assessment - Have we forgotten something? by David Boud 
This article is of great relevance to flexible learning leaders.

Boud suggests that learners need to develop a range of skills and practices which enable them to not only become effective current practitioners, but most importantly, to become adaptable ‘lifelong learners’. The implication underlying this is a requirement to be flexible in being receptive to new ideas, to be able to transfer knowledge and skills from one area to another and to not be dogmatic – in short, to be open, lifelong learners.

Furthermore he suggests that for learners to do this they must become ‘sustainable’ assessors - they are the only assessors who will be with them for life.

Boud’s emphasis on learners becoming self assessors promotes the implementation of programs which are inherently flexible for participants and which contain opportunities for them to identify areas for transfer, opportunities for future development, and identification of areas of current weakness, that is, self assessment which leads to empowerment and improvement.

The article is innovative in its emphasis on the parallelism of learning and assessing. Its strengths are its underlying common sense principles about how people learn most effectively (in informal, self and peer assessment situations) after formal learning and assessment have occurred. It suggests that learners who believe that assessment is someone else’s business are less likely to reach their potential.

It would be beneficial if the article had included real or potential examples/case studies of learning and assessing situations which would offer effective insights about how such situations could be structured. However, the article was commissioned to promote thinking rather than tell us how to do it.

The article is a useful piece of writing based on logical and well thought out theory.

Simply recognising the worth of learners working in close collaborative group situations, where each member feels comfortable with feedback, where each sees mistakes as opportunities and where each looks for implications for his or her future learning, will promote thought for flexible learning leaders.

While reading this article I was reminded of the key competencies applied research project being undertaken by the Electronics Program of Torrens Valley TAFE in collaboration with the Centre for Lifelong Learning. I believe that it demonstrates a practical use of a self-assessment methodology. Volunteer students select the Key Competency they wish to have assessed and nominate the level they wish to attain. They then assess themselves against criteria and have this self assessment validated by the facilitator. The aim of the self assessment is to make the process explicit for the learner to assist them to re-use the experience in other circumstances.

TAFE frontiers recently released a Guide to Online Assessment
 in Vocational Education and Training (VET). Self assessment is a component of some of the case studies.

� A thorough critique of this useful resource will be provided in our next edition.





